
Current CCP vs Revised CCP 

Component Current CCP Revised CCP 

Self-assessment  Self-Assessment Tool completed every 3 years (or when 
practice changes). Member evaluates self against entry 
level competencies.  

Risk & Supports Profile completed annually. Member self-
evaluates risks to competence drift and supports in place to 
mitigate risk.  

Learning Goal(s) Member identifies at least one learning goal annually. 
Member indicates which competence area is targeted with 
identified goal.  

Not required.  

Continuing 
Education 

Member indicates continuing education undertaken to help 
meet identified learning goal, and links learning from 
activities to progress with goal.  

Member indicates all continuing education activities 
undertaken, and how their learning impacted their 
competence to practice.  

Peer Engagement  External feedback options completed every 3 years. For 
peer feedback and case review options, both member and 
peer complete form. Member reflects on their learning. 

Reflection of peer dialogue completed annually, with no 
requirement from peer to fill out any section of the form. 
Member summarizes the conversation they had about a 
specific case or situation. Member includes information 
about which competence areas were impacted through 
their learning related to this case/situation/ dialogue. 
Member includes a reflection about how their competence 
was impacted following this dialogue. 

Audit 10% randomly selected annually. Members not meeting 
requirements are asked to rewrite their CCP submission.  

20% of members selected annually. Members not meeting 
requirements are referred for an interview (and practice 
review as required).  

Assessment  Not required. Needs based progressive assessment process (Interview  
Chart Review  On-Site Visit). 

 


